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Progressio has been leading the way on practical international development issues for more than forty years. Whether through placing development workers overseas, or in our policy and advocacy achievements, Progressio has a track record of making a difference. We work with people of all faiths and none.



Governance Specialist

The Catholic Commission for Justice and Peace Zimbabwe (CCJPZ) 

Based in Hwange, Matabeleland North, Zimbabwe


Ten-month placement (with the possibility of renewal)
Please note that for this placement we are only able to consider applicants who are fluent in Tonga, Ndebele, Nambya and/or Shona.

	The Progressio Development Worker (DW) will work as a Governance Specialist with the Catholic Commission for Justice and Peace in Zimbabwe (CCJP). S/he will strengthen the national and diocesan CCJP in promoting civic education and facilitating the engagement of member of the Catholic Church in promoting accountable governance at the local and national level. The DW will also facilitate the design and implementation of trainings for church leaders, to enable them to carry out similar trainings and lead dialogue on governance issues at the diocesan and parish levels.




BACKGROUND TO PROGRESSIO
Founded in 1940, Progressio is a UK-based charity working internationally to enable people in developing countries to challenge and change the situations that keep them poor. We currently work in 11 countries and have a long history of working in fragile, post-conflict and authoritarian states. 

We develop long-term partnerships with local organisations and community groups in the global South, providing practical support through around 80 development workers, mostly from the global South, who share skills, know-how and training. 

Inspired by our Catholic roots, we believe that experiencing ‘life in all its fullness’ includes freedom and control over one’s life and future. It means challenging inequalities and power imbalances. We see every person as sacred, having inherent dignity, so we stand in solidarity with poor people in achieving their rights.

PROGRESSIO ZIMBABWE 

Progressio has had a long history working in Zimbabwe since the 1970’s during the country’s struggle for independence. During this period Progressio, known then as the Catholic Institute for International Relations (CIIR), worked tirelessly through its international advocacy programmes to highlight the human rights violations and injustices of the colonial government to the world and to drum up support for the national liberation movement. In these early times, the CCJP in Zimbabwe (then Rhodesia) was a major partner of Progressio in providing a vital link with the people through the church and providing valuable information on the situation in the country. Both Progressio and the CCJP are inspired by Christian scripture and Catholic Social Teaching. This relationship provides for a strong basis for collaboration between the organisations.

There is also a strong and longstanding collaborative relationship between the Catholic Agency For Overseas Development (CAFOD), Trócaire and Progressio, all being Catholic-based organisations sharing a vision for a just world where all realise their potential in societies that respect human rights and dignity. This project provides an opportunity for the three organisations to pool their resources and capabilities together in responding to the huge need in Zimbabwe through the Church.

We anticipate that Progressio’s participation in this project with its ‘traditional’ and longstanding partners will further cement our collaboration and learning from each other in Zimbabwe and internationally.

CATHOLIC COMMISSION FOR JUSTICE AND PEACE

The Catholic Commission for Justice and Peace in Zimbabwe (CCJPZ),
 was established in March 1972. It is a Commission of the Zimbabwe Catholic Bishops’ Conference (ZCBC). 
THE PROJECT
Progressio will be partnering with CCJPZ to implement this project.

The project, Action for Better Governance, seeks to strengthen the capacity of the Catholic Church in Zimbabwe, through its national and diocesan Commissions for Justice and Peace, to be more proactive in holding the state accountable for the delivery of good governance, based on the fundamental principles of democracy and human rights.
THE PLACEMENT
The DW will be based in Hwange and accountable to the National Director for CCJPZ. S/he will offer technical advice and support to CCJPZ and religious leaders to promote knowledge and understanding of the principles of good governance both from a secular perspective and from the perspective of Catholic Social Teaching. The DW will also facilitate the process of building the capacity of staff and religious leaders through CCJPZ at various levels in promoting civic education among the members of the church; designing and implementing advocacy and lobbying activities, especially related to the promotion of good governance at the local and national level. 
S/he will also assist CCJPZ to maintain effective cooperation and coordination with donor agencies, national and regional networks focusing on good governance, political parties and other civil society actors. S/he will be working with an identified counterpart(s) for the sharing of knowledge and skills, and mentoring to allow continuity of the programme upon the end of the 10 month DW placement. 

A tripartite agreement will be established setting out the terms of the placement and partnerships amongst the DW, Progressio Zimbabwe and the CCJPZ. The DW will report directly to Progressio Zimbabwe’s Country Representative, with whom overall responsibility for the DW lies.

SPECIFIC RESPONSIBILITIES

The DW will be expected to:

· Review and assess the current levels of understanding and engagement of national and diocesan level leadership of the church, including the CCJPZ committees, in basic principles around good governance. 
· Identify Training of Trainers’ (TOT) needs among national and diocesan CCJPZ structures with regard to their ability to design and carry out civic education training and lead an engaging dialogue on good governance issues in the church.

· In collaboration with the counterparts, develop a TOT curriculum on good governance and carry out such trainings with national and diocesan church leadership. These will include bishops, priests, fellowship leaders and CCJPZ leaders.

· Assist CCJPZ in developing manuals that can be used by local church leadership in training and leading church members on governance related dialogue in the church.

· Design and lead trainings on advocacy, and guide CCJPZ and Diocesan CCJPZ in developing and implementing advocacy and lobbying strategies around good governance and other related issues.

· Track and maintain a record of trainings that are carried out by Diocesan CCJPZ to monitor the level and quality of onward training following TOTs.

· In collaboration with the counterparts, collect and document information that demonstrates change in terms of church members’ engagement with governance issues in their communities.

· Ensure that community reflections and trainings on governance issues adequately incorporate relevant gender perspectives.

· Assist the CCJPZ National Director in resource mobilisation for programmes that seek to operationalise the relevant propositions from the Second African Synod and in the maintenance of good working relationships with CAFOD and Trócaire as funders of the project.

· Participate and contribute to Progressio’s learning process through sharing information, completing regular six-monthly reports and undertaking means of verification surveys/tools related to the Progressio RICA (Regular Impact and Capacity Assessment) M&E (monitoring and evaluation) framework. 

· Facilitate the development of relevant Information, Education and Communication (IEC) materials for effective training and dialogue around governance.

· Prepare regular reports in collaboration with the Progressio Zimbabwe Programmes Officer on the progress of projects.

EXPECTED OUTCOMES

· Increased capacity within the CCJPZ staff and leadership to effectively facilitate civic reflection and engagement by members of the church.

· Church leadership In Zimbabwe is more vocal and effectively influences the state to recognise and fulfil its responsibility to reduce poverty, respect human rights and uphold the rule of law for all citizens.

· More citizens confidently engage with the state, through the media or other channels, on matters pertaining to local and national good governance processes.

· A greater understanding of the alignment between democratic principles from a secular perspective and from the perspective of the Catholic Social Teachings among Bishops, fellowship leaders, priests and CCJPZ leaders at all levels.

· The Catholic Church in Zimbabwe collaborates with secular organisations in demanding for the state to deliver on poverty reduction, respect human rights and uphold the rule of law.

· CCJPZ is more effective in influencing key state institutions (eg electoral, human rights and media commissions) to deliver on their mandate in support of democracy and good governance.

· Each Diocesan commission has a good governance advocacy and lobby strategy relating to governance structures in their dioceses and at the national level.

PERSON SPECIFICATION

This section outlines the skills and requirements we seek for this placement, please read it carefully and ensure your application addresses each of these requirements (giving clear examples).

	Specification


	Essential


	Desirable



	Education 

and  training
	1. Master degree in Law, Political Science, International Relations, Public Administration, Development Studies, Social Sciences, or related fields 


	23. Specialised training in advocacy 
24. Theological qualification



	Relevant experience
	2. Minimum of three years’ experience of advocacy work, including policy analysis, campaign planning, implementation, monitoring and evaluation, especially from a rights based approach

3. Relevant work experience in national policy reform issues, (eg constitutional reform)
4. Previous experience working in, and with, NGOs/faith based organisations in an organisational development capacity

5. Hands-on experience of developing and delivering training materials and group sessions/workshops on the themes of this placement 
6. Experience of working with the Catholic Social Teachings 

	25. Experience in the development of relevant Information, Education and Communication (IEC) materials surrounding issues of governance
26. Experience of resource mobilisation, including reporting back to institutional donors 


	Abilities and skills 
	7. Sound understanding of the Catholic Church structures and its Social Teachings
8. Solid knowledge of the fundamentals of good governance and human rights as development issues: constitutional systems, administration and processes, particularly in strategic areas of support, such as institutional strengthening, voter education, citizen participation, public outreach and communication
9. Understanding of capacity building techniques and methods, with the ability to share skills/mentor staff
10. Maturity, sound political judgement, negotiation and mediation skills, and the ability to work and act under pressure and with discretion in a politically sensitive and rapidly evolving environment

11. Effective interpersonal, communication and networking skills, and an ability to promote good working relationships with national, local and international stakeholders
12. Excellent research and analytical skills, including the ability to translate complex (and potentially sensitive) ideas/issues into briefings and presentations for diverse audiences in a jargon-free language
13. Understanding of gender implications in programme design and management
14. Excellent project management, self-organising, prioritising and report writing skills (including the ability to plan and implement own work with limited support) 

15. Ability to explore potential donors for governance-related work and to support fundraising efforts

16. Initiative, proactivity and the ability to plan and implement own work
17. Fluency in Ndebele, Nambya, Tonga and/or Shona
18. Excellent command of both spoken and written English, including proficient report writing skills
19. Computer literacy


	

	Other
	20. Preparedness to work and engage with people from different Christian denominations with a variety of theological backgrounds and understandings

21. Willingness to travel by road within Zimbabwe
22. Demonstrable commitment towards the aims and objectives of CCJPZ

	27. Driving licence




LOCATION 

The DW will be based in Hwange at the Hwange Catholic Diocese offices.

PROGRESSIO 'S TERMS AND CONDITIONS 
* Placement length
The placement is for 10 months. There is the possibility for this to be extended by mutual agreement between Progressio, the project partner and the DW. Any extension is also dependent on the availability of funding.
* Reports
The DW is required to produce three quarterly reports on their work. Progressio provides a standard format for reporting. The DW will also contribute to the production of quarterly progress reports to be sent to CAFOD.

* Holidays
Progressio development workers are entitled to 20 days holiday per year (pro rata), plus public and national holidays as relevant in Zimbabwe. DWs are also entitled to the time required to attend twice yearly meetings of the Progressio-Zimbabwe Programme.

* Hours of work
Expected working hours for this placement are from 8am - 5pm five days per week. The DW must be prepared to be flexible and to work outside of these hours when required. Time off in lieu for overtime worked can be taken with agreement.

* Travel
Occasional visits to various regions within Zimbabwe may be required.  

* Remuneration

The total remuneration for this placement is a monthly living allowance of USD$1,206 per month, which is fixed and non-negotiable. The living allowance is paid directly into a bank account in the country of the placement.
* Accommodation
Accommodation will be in Hwange. An accommodation allowance is deposited into the DW’s account alongside their monthly living allowance, and from this they are expected to pay for their own accommodation expenses, including utility bills.
	The living allowance is a monthly lump sum figure and is expected to cover: moderate cost of living in the country of placement; costs associated with dependants whether accompanying or not, and National Insurance/Social Security contributions or other provision for the future which a DW may have in their home country.




- Other benefits include:
· Essential household equipment (for those who are not already resident in Hwange).

· Voluntary emergency health costs support facility (only for emergencies).

· Travel expenses for Progressio business.
	Development Workers with accompanying dependants

Please note that if you bring accompanying dependants with you for the duration of your placement the following provisions are made for them: 1) travel costs at the beginning and end of placement (for non-residents of Zimbabwe); 2) emergency health costs support facility, and 3) costs associated with pregnancy. Progressio is able to make these provisions for a maximum of two accompanying dependants.

Progressio does not provide an augmented living allowance for DWs with dependants. If you have dependants, you will receive the same living allowance that is mentioned above, which is non-negotiable.



HOW TO APPLY

	It is essential that you complete the application form in full, as very specific information is required and will be used to decide whether or not you will be short-listed for an interview. Please note that CVs/resumes will not be accepted.

For further information and an application form visit: www.progressio.org.uk/jobs
Closing date:  11 December 2011                 Interviews:  Week of 19 December 2011
Please return the completed application form to: Recruitment@progressio.org.uk   




November 2011

� For further information about CCJPZ please visit: � HYPERLINK "http://www.zcbc.co.zw/ccjp.html" �http://www.zcbc.co.zw/ccjp.html�. 
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