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Progressio has been leading the way on practical international development issues for more than forty years. Whether through placing development workers overseas, or in our policy and advocacy achievements, Progressio has a track record of making a difference. We work with people of all faiths and none.




Gender Advocacy Adviser

Rede Feto Timor-Leste
Based in Dili, Timor-Leste

One year placement (with the possibility of extension)
Please note that the selected applicant will be required to take up the placement by the end of June 2012 at the latest.
	As part of an exciting advocacy strengthening programme involving various partners and collaborating institutions, the development worker working as a Gender Advocacy Adviser, will work alongside the national women’s umbrella network - Rede Feto - strengthening the capacity of staff and member organisations in coordinating and facilitating advocacy work amongst its constituency on the promotion and protection of women’s human rights and gender equality in Timor-Leste. 




BACKGROUND – TIMOR-LESTE

After four centuries of Portuguese colonial rule, Timor-Leste was illegally occupied by the Indonesian army between 1975 and 1999. In 1999, the people of Timor-Leste, voted overwhelmingly for independence during a United Nations (UN) supervised consultation but paid a dear price when militia went on a rampage, forcibly displacing 250,000 people and killing over a thousand people. Moreover, the country’s infrastructure was almost totally destroyed. An international military intervention was necessary to stop the violence and the country was under UN administration until 2002. 

In 2006, violence flared up and resulted in the attempted assassination of the President and Prime Minister in early 2008, leading to a renewal of a significant UN presence, which forced better coordinated stabilisation of the country. Since mid 2008, the security situation in Timor-Leste has gradually improved but root causes of instability – widespread poverty and unemployment as well as a traumatic past – continue to have an impact. Timor-Leste is at a critical moment in its development as a new nation. The country still needs to build sustainable structures of governance. A real transfer of knowledge and skills is the most critical factor in this painstaking and lengthy process. The transfer of knowledge is essential to achieve substantial participation of the local population in the process of nation-building. Foreign assistance is temporary, therefore there is a need to ensure that Timor-Leste becomes a self-confident and autonomous nation.

PROGRESSIO 

Progressio is a UK-based charity working internationally to enable people in developing countries to challenge and change the situations that keep them poor. We currently work in 11 countries and have a long history of working in fragile, post-conflict and authoritarian states. 

We develop long-term partnerships with local organisations and community groups in the global South, providing practical support through skilled development workers, mostly from the global South, who share skills, know-how and training. 

Because poverty is about unequal power relations and a lack of human rights, we work with a wide range of people who are poor and marginalised to change the structures that keep them in poverty. We support them in their calls for policy change. With our supporters, we stand alongside them in demanding that decision-makers around the world sit up and listen to them.

Inspired by our Catholic roots, we believe that experiencing ‘life in all its fullness’ includes freedom and control over one’s life and future. It means challenging inequalities and power imbalances. We see every person as sacred, having inherent dignity, so we stand in solidarity with poor people in achieving their rights.

In Timor-Leste, Progressio currently has six thematic projects:

· Institutional Capacity Building: dedicated organisational development support to selected partners.

· Raising Women’s Voices: protecting and promoting women’s rights and gender equality.

· Supporting Inclusive Local Governance: enhancing citizens’ involvement in local decision-making processes.

· Pathways to Justice: better understanding of legislation and judicial processes, and better access to formal justice.

· HAFORMA: promotion of sustainable farming and climate change adaptation.

· Strengthening HIV prevention and support: supporting a People Living with HIV-led prevention and support mechanism.

This placement is a continuation of the existing placement within the Raising Women’s Voices project based in Dili, with Rede Feto, the network for women’s organisations in Timor-Leste. 
CONTEXT OF THE PLACEMENT 

Since the events of 1999, women activists of Timor-Leste have been working vigorously to ensure that the newly independent nation recognises the equal status of Timorese women, and enshrines their full rights in the legal frameworks and public policies. In 2000, women activists established the Timorese women’s network - Rede Feto Timor-Leste - through which the first national women’s congress (NWC) was organised. During the first NWC, a resolution was passed on women and also pledged a future government to sign the key UN covenants/ declarations/ conventions that protect women’s rights. As a result, at least seven international legal frameworks were ratified including the Convention on the Elimination of all Forms of Discrimination against Women (CEDAW). 
The Constitution of Democratic Republic of Timor-Leste (RDTL) provides for equality between female and male in all spheres. Women activists lobbied for the establishment of a national institution for the promotion of gender equality, which came into being as the State Secretariat for the Promotion of Gender Equality (SEPI). In 2004, the second national women’s congress was held. The focus was on implementation of CEDAW and UN Resolution 1325 (peace, women and security). The third NWC was held in 2008, its resolutions activating lobbying for, and achieving, passing of the Penal Code in 2009, enacting of the Domestic Violence law in 2010 and amending in 2011 of law no.6/2006 which creates an enabling environment for 30 per cent representation of women to the national parliament for the next elections in 2012. The fourth NWC will be held in October 2012.
THE PROJECT

As part of a three-year development project entitled Raising Women’s Voices: Advocating for Women’s Rights in Timor-Leste, funded by the European Commission and Progressio, and which is now in its second year, we aim to place a development worker to work with Rede Feto based in Dili. This will not be the first Progressio DW with Rede Feto, and Progressio has been working with this partner for several years.
The overall objective of the programme is to promote and protect women’s human rights and gender equality in the development process in Timor-Leste. The project works at two levels: strengthening Rede Feto and its Advocacy Working Group, and strengthening Rede Feto’s members and like-minded organisations - and will principally be accomplished through on-the-job coaching, mentoring, support and advice, as well as specific training workshops. Collaboration with relevant government officials and international agencies on gender mainstreaming efforts are envisaged throughout the programme.

The duration of this project is 36 months, which started in February 2010, and is expected to achieve the following results: 
1. More effective implementation of the advocacy programme of Rede Feto and member organisations through stronger strategic approaches, policy research and analysis, legislation analysis and monitoring and improved advocacy and lobbying skills, monitoring and evaluation and documentation of best practice:
- To be achieved through on-the-job training, mentoring and coaching, day-to-day advice and support in advocacy, lobbying skills and policy analysis, through strategic planning workshops, and policy and legislation monitoring training workshops.

2. Legislation in place and implemented to protect women from domestic, sexual and gender- based violence and abandonment:

- To be achieved through the implementation and monitoring of an agreed strategy of the Advocacy Working Group, which will convene regularly to construct submissions to the government on proposed legislation. Also through quarterly coordination with the CEDAW Watch Group, carefully defined lobbying activities based on identified issues, participation in government committee meetings, and the formulation of targeted information and education campaigns on specific laws.

3. Greater opportunities for women’s economic empowerment through pro-poor legislation that gives women equal access to markets, and land and property rights:

- To be achieved through the mobilisation of the women’s micro-enterprise sector by Rede Feto members to develop more coordinated business systems and cooperatives, and by lobbying for legislation on strengthening women’s access to markets, and lobbying for land and property rights legislation.

4. Increased awareness and knowledge at community level of addressing domestic, sexual and gender-based violence and other key gender issues, including new legislation to protect and empower women:

- This will be achieved by gender awareness programmes in villages and schools, monthly interactive TV and radio programmes on gender equality and women’s rights, and the production of gender awareness advocacy materials and other media programmes.

5. Increased networking, collaboration and partnership development amongst key stakeholders at government, NGO and community level:

- This will be achieved by regular dialogue between assigned gender focal point staff coordinating district gender activities and other stakeholders from government and civil society, as well as coordinated gender related national activities, such as International Women’s Day, Rural Women’s day and the 16 day campaign against violence. Now in its twentieth year at the global level, the 16 day campaign takes place from 25 November (International Day Against Violence against Women) to 10 December (International Human Rights Day), and calls for the elimination of all forms of gender-based violence, through raising awareness that such violence is a violation of human rights.
 THE PARTNER - REDE FETO TIMOR-LESTE
The East Timorese women’s network commonly known as Rede Feto Timor-Leste was formed in 2000. Rede Feto currently encompasses 24 women’s organisations and has provided a forum for networking and exchange. In 2010, Rede Feto carried out its organisational assessment which facilitated the strategic planning processes. The five-year strategic plan 2011-2015 was finalised in January 2011, it gives Rede Feto strategic direction. In  February 2011, Rede Feto carried out restructuring in consideration of the recommendations made in the assessment. This led to repositioning of staff and recruiting new staff to improve performance of the network. 

THE PLACEMENT WITH REDE FETO 
Progressio will provide technical assistance through the placement of a development worker to work as a Gender Advocacy Adviser, skilled in the identification and prioritisation of local development issues, development of advocacy and communication strategies, as well as experienced in, and committed to, the promotion of the rights of poor and marginalised people, particularly women and girls. 

- Objectives of the placement

1. Strengthen the capacity of Rede Feto in developing organisational programmes with full engagement of its constituent members.

2. Strengthen the capacity of Rede Feto to plan, facilitate and coordinate advocacy initiatives at the local, national, regional and international level.

3. Support advocacy on gender/ women’s/human rights and the importance of gender mainstreaming in the development in Timor-Leste.

- Specific responsibilities of the placement

The Gender Advocacy Adviser will be responsible for:
Strengthening the capacity of Rede Feto in developing organisational programmes with the full engagement of its constituent members:

1. Organise and implement workshops, training, coaching sessions and general mentoring on developing, implementing and monitoring gender programmes.

2. Facilitate establishment and fine-tuning of a more strategic, feasible and realistic long-term strategic plan, in participative consultation with a wide cross-section of stakeholders working on gender equity. 

3. Assist the Rede Feto staff and members in developing methods to better inform and engage constituent members regarding the network’s programmes and campaigns through information and education, and the production of useful information and educational materials, and media productions that will facilitate this. 

4. Support the Rede Feto secretariat in its efforts to mobilise resources with full engagement of relevant staff and constituent members. 

Strengthening the capacity of Rede Feto to plan, facilitate and coordinate advocacy initiatives at the local, national, regional and international level:

1. Provide training, mentoring and job coaching for Rede Feto staff in policy research and analysis on gender issues. 

2. Introduce Rede Feto to various approaches and methodologies aimed at changing attitudes and behaviour and in the long-term at changing official policies, involving wide and creative networking at government, NGO and community level, and collaboration with other monitoring and research bodies.

Support advocacy on gender/ women’s/ human rights and the importance of gender mainstreaming in development in Timor-Leste:

1. Support Rede Feto in developing an effective lobbying strategy for identified target groups, including policy-makers aimed at policy change and legislative development on issues such as gender-based violence, women’s land and property rights, gender responsive budgeting, as well as developing information campaigns on the same issues at local level.

2. Facilitate the strengthening of Rede Feto in developing quick responses to opportunities for input to policy makers, including commenting on draft laws and government polices, and enabling members to work effectively with government committees.

3. Assisting Rede Feto members to promote suitable micro-enterprises for women and to lobby for better access to markets for women.

The duration of the placement is for 24 months. For sustainability of the initiatives that the project has worked on, the Gender Advocacy Adviser will be working working on several specific activities together with key counterparts:
1. Advocacy Department: Strengthen the capacity of the Advocacy Officer in gender advocacy planning, coordination and implementation. Facilitate the Advocacy Working Group
 to fulfil updated commitments as reflected in their Terms of Reference. Considerable support should be given to the member organisations to strategise for women’s participation in elections in 2012 given the big opportunity in the election law that provides for 30 per cent representation of women in the national parliament.

2. Platform of Action (POA) Project: Strengthen the capacity of the POA Project Coordinator and support the POA monitoring and evaluation team in facilitating seven POA sector committees composed of member organisations
 and tasked with the responsibility of collecting data on the progress on implementation of the third National Women’s Congress Platform of Action (NWC POA) recommendations that will inform the fourth NWC in 2012. Fundraising for this event will become a priority of all departments.
3. Information, Communication and Publication (ICP) Department: Support the department in coordinating with Information Officers from member organisations and strengthening external communications. Mentor the ICP officer to facilitate fast exchange of up-dated, current and relevant information among members of Rede Feto and other stakeholders.

4. Executive Director: Work with the Executive Director to support the member organisations that represent the network in seven government-initiated National Priority Working Groups.
 This is a direct opportunity for the Rede Feto network to influence the government’s decision-making, budgets, priorities, policies etc. Work closely with the Executive Director to prioritise establishment of the CEDAW Watch Group. The government is expected to submit its country status report on CEDAW specifically on Education and Health this year, and Rede Feto will play a key role in preparing the shadow report. 
5. Capacity Building Department: Support the Capacity Building Officer to strengthen the capacities of member organisations based on the outcome of the assessment results. Support the capacity building team that was established to facilitate strengthening the capacities of member organisations.
MANAGEMENT AND COUNTERPART

The DW will work alongside and be responsible to the Executive Director of Rede Feto. The DW will work directly with Advocacy Programme Officer and POA Project Coordinator as her/ his direct counterparts.

The DW will be accountable to the Director of Rede Feto and to the Progressio Timor-Leste Country Representative, with regular reporting responsibility for the EC compliance aspects to Progressio. Overall responsibility for the DW lies with the Progressio Timor-Leste Country Representative.
PERSON SPECIFICATION

This section outlines the skills and requirements we seek for this placement, please read it carefully and ensure your application relates to each of these requirements (giving clear examples).

	Specification


	Essential
	Desirable

	Education
	1. A degree in a relevant field (eg social sciences, gender, human rights)
2. Education/ training in specific aspects of community development and gender

3. Education/ training in social research and analysis 


	

	Relevant experience
	4. Minimum of three years’ experience with an NGO in an advisory support capacity, preferably with umbrella organisations in a developing country

5. Minimum of three years’ work experience on women’s rights and advocacy networks

6. Proven experience in training/ facilitation methodologies and direct training ability, including strong participatory facilitation skills

7. Proven experience of designing, implementing and monitoring advocacy programmes/ initiatives

8. Experience in campaigning, community mobilisation and networking

9. Experience in conducting participatory research/ analysis and reporting on the results in jargon free language

10. Experience of working in a resource poor environment, where access to technology is limited

	24. Experience or knowledge of securing/promoting women’s rights in Timor-Leste and/or in the region 

25. Experience of working in international settings and post-conflict countries with national NGOs or community based organisations

26. Experience of liaison with a range of different organisations at a policy level, including national and international decision-making bodies and legal frameworks

27. Experience of reporting back to donors, especially the European Union


	Special knowledge skills/


	11. An understanding of the mechanisms of advocacy and the dynamics of coalition and network building

12. An understanding of the role that NGOs play in national and community development

13. In-depth knowledge of gender and development issues, including domestic violence and the political marginalisation of women

14. Tact, maturity, determination, sound political judgement, and a clear and strategic approach to coalition building in a highly politicised environment

15. Skills in strategic planning and participatory monitoring methods

16. Excellent interpersonal and communication skills, including the ability to communicate and work with a wide range of people in a participatory, respectful, collaborative manner, and to enhance effective work relationships 
17. Excellent communication skills in English, both written and verbal
18. Drive for innovation and excellence
19. Computer literacy
20. Demonstrable ability to work under pressure


	28. Skills in producing materials for extension work/mass-information (including attractive leaflets, comics, songs, theatre etc.)

29. Understanding of the issues facing a newly emerging democracy



	Other
	21. Commitment to participatory/consultative methods
22. High degree of self-sufficiency and initiative

23. Commitment to learn Tetum


	30. Ability to speak Tetum, Bahasa Indonesia or Portuguese



LOCATION

The DW will be based in Dili, the capital of Timor-Leste. All the main government offices and foreign missions – including international organisations – are located in the capital.

Dili has a mixture of modern and historic buildings that represent the ex-Portuguese presence, with ruined buildings indicating the destruction of the recent past. For the last few years Dili has been dominated to some extent by the presence of foreign nationals, and this has raised the cost of living to a standard that is hardly found in neighbouring Indonesia. A single person living in Dili requires around US$500 per month for basic daily living, not including rent (Progressio covers the accommodation costs of DWs - see Terms and Conditions section). 
Although Dili has been the centre of a social political crisis in recent years, which has resulted in occasional tensions, it is still a rather small town with an easy-going way of life. Generally, popular housing is of a modest style, serving the main functions of shelter and privacy. In terms of entertainment, Dili is surrounded by beautiful beaches, nice fish restaurants and bars. There are a number of supermarkets and a newly built plaza, but as most goods are imported, from time to time there are shortages of some items. 

There are some options of entertainment. Quiz nights, yoga and Pilates, country dancing, Rotarian meetings and rambling trips arranged by the expatriate community are among other the options that can be easily found in Dili. The other options are diving and snorkelling trips to remote areas. From time to time, there are film screenings on issues relating to the history of Timor-Leste as well as cultural carnivals. There are also several international events in relation to creating tourism, these include the Dili marathon, an underwater photography competition, and the Tour de Timor five day cycle race.   

The climate is made up of a long dry season (roughly nine months from March to November), and a short refreshing rainy season (December to February).

TERMS AND CONDITIONS

* Length of placement 

The placement is for one year from arrival in Timor-Leste. 
* Reports

All Progressio DWs are required to produce reports every six months during their placement. Progressio provides a standard format for reporting. Additionally the DW will be requested to utilise, and report on, monitoring and evaluation (M&E) means of verification tools/surveys associated with Progressio’s Regular Impact and Capacity Assessment (RICA) monitoring and evaluation framework.

* Holidays
Progressio DWs are entitled to 20 days holiday per year, plus public and national holidays as relevant in Timor-Leste. DWs are also entitled to the time required to attend quarterly DW meetings of the Progressio Timor-Leste Programme.

* Office hours
Normal working hours in Timor-Leste are from 08.00 - 17.00, five days per week. The DW must be prepared to be flexible and to work outside of these hours when required (some weekend work may be necessary). Time off in lieu for overtime worked can be taken with agreement.

* Accommodation

A housing allowance up to an agreed ceiling will be provided by Progressio (typically a one or two bedroom flat/ house). The DW will be responsible for paying utility bills (eg water, gas, telephone).

* Living allowance 

The total remuneration for this placement is a living allowance based on local costs, of US$1,313 per month, which is fixed and non-negotiable for the duration of the placement. The living allowance is paid directly into a bank account in the country of the placement. 

	The living allowance is a monthly lump sum figure and is expected to cover: moderate cost of living in the country of placement; costs associated with dependants whether accompanying or not, and National Insurance/Social Security contributions or other provision for the future which a DW may have in their home country.


* Other benefits include
· Progressio pays, and makes the arrangements, for air travel (in economy class) to your country of placement on an agreed date. You will receive a single flight back to your country of permanent residence at the end of your placement (for non residents of Timor-Leste). 

· Pre-departure grant of £806 (for non-residents of Timor-Leste).
· Essential household equipment (for non-residents of Timor-Leste).
· Work related travel expenses.
· Comprehensive accident and emergency insurance cover.
	Development Workers with accompanying dependants

Please note that if you bring accompanying dependants with you for the duration of your placement, the following provisions are made for them: 1) travel costs at the beginning and end of placement (for non residents of Timor-Leste); 2) Accident and Emergency Insurance Cover, and 3) costs associated with pregnancy. Progressio is able to make these provisions for a maximum of two accompanying dependants. For full details read the section “Accompanied Status- Dependants” of the application form. 
Progressio does not provide an augmented living allowance for DWs with dependants. If you have dependants, you will receive the same living allowance that is mentioned above, which is non negotiable. 



Progressio Timor-Leste has an office in Dili, which is managed by a Country Representative. The office provides logistical (and other) support to DWs and organises quarterly meetings with all the DWs.

The selected applicant will have an orientation programme in Dili, after which they will begin their placement.

HOW TO APPLY 

	It is essential that you complete the application form in full, as very specific information is required and will be used to decide whether or not you will be short-listed for an interview. Please note that CVs/resumes will not be accepted.
For further information and an application form visit www.progressio.org.uk/jobs
Closing date: 29 April 2012                   Interviews: Early - Mid May 2012 
Please return the completed application form to: Recruitment@progressio.org.uk
- Progressio does not place development workers in their own countries -




- April 2012 -
� Also known as Timor Lorosa’e and/ or East Timor.


� The Advocacy Working Group is composed of six member organisations: Caucus, Alola Foundation, Fokupers, Santa Bakhita, HAFOTI, and FMF.


� Sector committees, member organisations, and lead organisation: Politics sector committee, FPHDU, Santa Bakhita, Caucus; Health sector committee, Pradet, FPSH, FHH, Alola Foundation; Education sector committee, FMF, Alola Foundation, GFFTL; Justice sector committee, Fokupers, Santa Bakhita; Economic sector committee, FKSH, APSCTL, FMF, HAFOTI; Culture sector committee, FPSH, Rede Feto Secretariat, OPMT.


� National Priority areas and Rede Feto member organisations: Basic Infrastructure, FPSH; Rural Development, FKSH; Accelerate Human Resources Development, Alola Foundation; Service Delivery, Rede Feto Secretariat; Good Governance, FHF;  Public Security And Safety, HAFOTI.
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