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Progressio has been leading the way on practical international development issues for more than forty years. Whether through placing development workers overseas, or in our policy and advocacy achievements, Progressio has a track record of making a difference. We work with people of all faiths and none.




HIV and AIDS Information, Education and Communication AdviserPRIVATE 

The HIV and AIDS Management and Support Organisation in Zimbabwe (THAMASO - Zimbabwe)
Harare, Zimbabwe


Three-month placement (with the possibility of renewal)
Please note that for this placement we are only able to consider applicants who are fluent in English, as well as Shona, Ndebele and/ or Tonga, and able to start before the end of March 2012.
	The Development Worker (DW) will work as HIV and AIDS Information, Education and Communication Adviser. S/he will offer technical support in Braille and sign language material development and interpretation. The DW will also assist in the development of HIV and AIDS Information, Education and Communication (IEC) materials at both organisational and project levels. S/he will also assist THAMASO - Zimbabwe in developing an effective communications and marketing strategy.



BACKGROUND 
The hearing and visually impaired suffer multiple vulnerabilities. They often experience stigma and discrimination from both family and community members. It is difficult for them to communicate, and often require the assistance of people who know and understand their languages. It is also essential that they have access to IEC materials that aide them and their communities to easily communicate and disseminate information on HIV and AIDS issues effectively. In some cases, being HIV positive increases disability, for example the degree that a person is visually or hearing impaired. Those that are both disabled and HIV positive suffer double challenges. People with disabilities are also more vulnerable to rape and sexual abuse, which makes them more vulnerable to contracting HIV. In this context, THAMASO - ZIMBABWE has identified the need to close this gap and make relevant information available on HIV and AIDS and disability to people with disabilities.

THAMASO - ZIMBABWE

The HIV and AIDS Management and Support Organisation in Zimbabwe (THAMASO –ZIMBABWE - THAMASO) is an AIDS Service Organisation that was registered in 2008.  Its mandate is to respond to the HIV and AIDS intervention strategies in Zimbabwe and the region. It mainly seeks to implement interventions that help reduce the spread and impact of HIV, Tuberculosis and other opportunistic infections, through community-based initiatives. The organisation targets high risk groups like young people, and people living with and affected by HIV, to help them to improve their communication skills, which can in time enhance behaviour change.
THE PLACEMENT

The Progressio DW will be based in Harare and be accountable to the National Director for THAMASO. A tripartite agreement will be established setting out the terms of the placement and partnerships amongst the DW, Progressio Zimbabwe and THAMASO. The DW will report directly to the Harare-based Southern Africa sub-regional Manager, with whom overall responsibility for the DW lies. 
SPECIFIC RESPONSIBILITIES

· To conduct a capacity assessment of THAMASO in the area of HIV and AIDS IEC and recommend strategies for improvement.
· To offer technical support in sign language interpretation and development of HIV and AIDS IEC materials at both organisational/ project and national levels.
· To offer technical assistance in  the development of training manuals and toolkits on HIV and AIDS in Braille language and translation of HIV and AIDS IEC materials into minority languages such as Tonga and Venda.
· To build the capacity of THAMASO’s management and staff in advocating and lobbying for disability friendly policies on issues of special and minority languages.

· To assist THAMASO in developing an effective communications and marketing strategy in order to cultivate the necessary good will and credibility that is required in policy advocacy. 

- Expected indicators of project success 

· The skills and knowledge of THAMASO staff and partners in relation the development of training manuals and toolkits on HIV and AIDS in Braille language and translation of HIV and AIDS IEC material into minority language are enhanced and this can be demonstrated.
· Capacity assessment of THAMASO in the area of HIV and AIDS IEC conducted and communication strategies developed.
· Relevant training manuals, toolkits and educational materials development on HIV and AIDS in Braille developed.
· THAMASO engagement strategies with the executive, legislators and the judiciary on policy matters affecting the disabled people living with HIV and AIDS developed and implementation plan formulated.
· Overall it is envisaged that the placement will help demonstrate that Progressio is meeting the RICA
 indicators.

PERSON SPECIFICATION
This section outlines the skills and requirements we seek for this placement, please read it carefully and ensure that your application addresses each of these requirements, giving clear examples.
	Specification


	Essential


	Desirable



	Education 
	1. Degree and or post graduate qualification in the area of Journalism, Media Studies, Development Studies, Social Sciences, or in any other relevant discipline


	20. Qualification in sign language and/ or Braile


	Relevant 
experience
	2. Five or more years experience in developing IEC materials in Braille and ability to interpret sign language
3. Minimum of three years’ experience in HIV and AIDS related community development work – involving research, documentation, knowledge management as well as writing, designing and editing of publications

4. Experience in the use of Information and Communication Technologies (ICTs) in community development work, particularly HIV and AIDS-related initiatives

5. Demonstrable experience of developing, implementing and monitoring effective communication strategies 

6. Experience in training/ facilitation methodologies and direct training/ mentoring 


	21. Experience in and knowledge of regional and international HIV and AIDS NGOs and networks


	Skills and knowledge
	7. Competency in sign language and Braille

8. Knowledge of new and emerging ICTs

9. Demonstrable ability to design electronic and print IEC materials and other communication items

10. Ability to transfer skills and knowledge through formal or informal training in ICTs

11. Proven understanding of HIV and AIDS as a developmental and human rights issue

12. Understanding of the implications of gender when working with issues relating to HIV and AIDS

13. Excellent team building, interpersonal, communication and networking skills, including the ability to communicate/work with a wide range of people in a participatory, respectful, collaborative manner, and enhance effective work relationships 
14. Initiative, proactivity, excellent time-management and organisational skills required to plan and implement own work and to meet deadlines

15. Excellent analytical, report writing and presentation skills, including the ability to tailor communications to different audiences

16. Excellent command of the English language, and fluency in Shona , Ndebele and/ or Tonga

	

	Other
	17. A readiness to work with people with widely differing belief systems and personal circumstances, including people living with HIV
18. Demonstrable commitment towards the aims and objectives of THAMASO - Zimbabwe and Progressio

19. Willingness to undertake road travel in Zimbabwe

	22. Driving licence




THE LOCATION AND LIVING CONDITIONS

The DW will be based at THAMASO’s office, located in Harare, Zimbabwe. 
PROGRESSIO TERMS AND CONDITIONS 
Contract
The placement is for three months, which may be renewed upon mutual agreement between the DW, Progressio and the partner organisation, depending on the availability of funding. 
Reports
All DWs are required to produce monthly reports on their work. Progressio provides a standard format for reporting.

Holidays
Progressio workers are entitled to 20 days holiday per year (pro-rata), plus public and national holidays as relevant in Zimbabwe. DWs are also entitled to the time required to attend twice yearly meetings of the Progressio-Zimbabwe Programme.

Hours of work
Normal working hours in Zimbabwe are from 8am - 5pm five days per week. The DW must be prepared to be flexible and to work outside of these hours when required. Time off in lieu for overtime worked can be taken with agreement.

Travel
Occasional visits to various regions within Zimbabwe may be required.   

Benefits package
· A salary based on local costs currently US$1206 gross per month.

· Travel expenses for Progressio business.
· Comprehensive accident / illness insurance.
Accommodation
Accommodation will be in Harare. An accommodation allowance is deposited into the DW’s account alongside their monthly living allowance, and from this they are expected to pay for their own accommodation expenses, including utility bills.

HOW TO APPLY


	It is essential that you complete the application form in full, as very specific information is required and will be used to decide whether or not you will be short-listed for an interview.
For further information and an application form visit: www.progressio.org.uk/jobs
Closing date: 13 February 2012        Interviews: 17 February 2012
Please return the completed application form to: recruitment@progressio.org.uk



- February 2012 - 
� RICA (Regular Impact and Capacity Assessment) is Progressio’s monitoring and evaluation framework. 
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